MILITARY VISITS— T.A.M.E. SUGGESTIONS FOR SCHOOL BOARD

1.  Military recruiters shall be limited in accordance with the NCLB Act 
of 2003, with a maximum of two recruiters during each visit.   

2.  Military recruiters shall be required to sign in and out as all school 
visitors are 
required to do.

3.  Military visits shall not be allowed during student lunch periods 
because:


a.  Lunch periods are often longer than regular periods;


b.  Lunch hours provide recruiters with 100% access to 
students;


c.  Lunch hours encourage mass marketing opportunities;


d.  Lunch hours in cafeterias, hallways, and commons area are 
preferential locations.

4.  All military visits shall occur in a designated meeting room or in the 
guidance office as would college and occupation recruiter visits.

5.  If there is an overflow of students wishing to visit with recruiters, 
then the school shall designate rooms for visits as the school 
would assign them for colleges, and amount of time limited 
in a like manner.

6.  All military visits shall be posted at least three days in advance in 
the same place that other post-high school recruiting visits are 
posted.

7.  Military personnel shall not enter the school or be on school 
property without 
prior permission from the principal, whether 
visiting former teachers or not.  

8.  Because the military provides a bonus for personnel or retired 
personnel, for each referral he or she makes to that branch 
of service, visitors who are eligible for these bonuses shall be 
required to register at the principal’s office, and should any 
of these attempt to recruit in any manner, that visit will count 
as a recruiting visit.

9.  Military personnel may obtain specific information on students with 
a signed release of information form.  This information will be 
requested via fax, electronic, or U.S. mail only.

10.  Opt-out forms shall be distributed with registration materials and 
shall be made available in the guidance office, online, and 
printed in the parent newsletter.

11.  Alternatives to military careers shall be displayed and made 
available following the same standards applied to military 
information.  Alternatives to military careers and 
representatives addressing these alternatives shall 
be 
provided the same access as military recruiters.  

12. Military recruiters attending education fairs, future plans nights, 
etc., will have each activity counted as a visit. 

13. Recruiters shall not be given information about any students for at 
least 90 days after being informed of the opt-out possibility 
at registration, unless 
the students specifically request the 
information be provided.

14. Parents shall be notified at least 90 days in advance before the 
school intends to release student information to the 
military, 
unless the students specifically request the information be 
provided.

15.  Military personnel or recruiters visiting the school for tutoring 
purposes shall be considered on a military recruiting visit if 
they represent the military in any way.

16. All recruiters shall get permission from the principal before they 
agree to be guest speakers or teaching assistants.   

17. Students whose parents have signed the opt out forms, and 
students who have signed the opt-out form shall be 
guaranteed 
the right to be free of any military recruiting efforts 
or 
materials.

18. No students shall be required by the school to take the ASVAB, or 
military test, and no students shall be exposed to 
advertisements placed on walls or scoreboards.

19.  Recruiters shall set up displays in the guidance office only on 
scheduled 
visits for recruiting.  Recruiters setting up displays 
shall be considered as recruiting, and shall have these visits 
counted as such.

20. When recruiters, or those representing them, visit schools to drop 
off materials like desk calendars, pencils, book covers, etc., it 
shall be counted as a visit.  Recruiters entering the schools 
to drop off 
materials shall go straight to the place designated 
for the displays, and exit the school immediately after setting up 
the displays.

21.  School staff may help students make informed decisions about 
enlistment by displaying or distributing materials on 
alternatives 
to military careers.

23.  All students, staff, and parents shall be advised of these policies 
and procedures, and shall be encouraged to notify, and 
guaranteed the right to notify, the School Board of any 
violations of these regulations.

REFERENCES: http://www.2k.army.mil/bonus_program.htm
 http://www.2k.army.mil/downloads/2K%20bonus03-07.pdf
http://www.2k.army.mil/downloads/2K_BonusHowTo-v2.pdf
 

 
